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REF: UN.WAGE.NEG.T.010.27/CVV/av 17-10-2022

TO:
ALL EXECUTIVE COUNCIL MEMBERS TRADE UNION REPRESENTATIVES
AND MEMBERS: TRANSNET

TRANSNET MULTI-YEAR WAGE SETTLEMENT AGREEMENT: 1 APRIL 2022 TO 31 MARCH 2025
Our previous circular REF: CLWAGE.NEG.T.010.26, dated 17-10-2022 refers.

As a mandated driven organisation, we have obtained the mandates from our constituents on the
CCMA Commissioners' Salary increase proposed settlement agreement.

UNTU, as a recognised Union within Transnet can confirm that the mandating process has been
concluded and that the majority of the members were in favour of accepting the Salary increase offer
as per the CCMA Commissioner’s Salary increase proposed settlement agreement.

The UNTU Strike Action is therefore called-off with immediate effect, members are required to
report for duty as per the normal scheduled working times with effect from today, Monday 17
October 2022 as scheduled (inclusive of afternoon shift and nightshift today).

During the bilateral meeting today with Transnet Management, UNTU was able to negotiate a further
improvement on the CCMA Commissioner Salary increase settlement proposal by obtaining an
improvement of 5.5% increase on the Housing allowance for 2023 and a further improvement on the
Housing allowance of 6.0% in 2024.

Attached for your attention and for cascading to the membership, please find a copy of the Wage
Settlement Agreement for 2022 — 2025, which was signed on 18 October 2022 at the Transnet
Bargaining Council (TBC).

WE THANK OUR LOYAL MEMBERSHIP FOR THEIR SACRIFICES, FOR REMAINING
STRONG AND UNITED AND FOR SHOWING SOLIDARITY IN THE BATTLE FOR
SECURING A REASONABLE INCREASE FOR OUR MEMBERS AND THE
TRANSNET EMPLOYEES AT LARGE.

VIVA! UNTU VIVA!!

Esteemed greetings,
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C van Vuuren
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